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Summary Quarter 4 April 1, 2022,to June 3Q 202



Project

Perf ormance

Accountability

Scope of Work Tasks/Activities Deliverables Evidence Due Date Unit Cost
(Productor service) (verification) (completion)
1. Project Director: Reports Reports Quarterly: In-Kind
Correspondences November2021 -
Oversees the operations and progression of the Complete
project. January 202 - Complete
. April 202- Complete
2. ProgramCoordinator. June 202 - Complete
Thedutiesfor this postion includethe following:
Maintaindailyoffice hours,answerphoneinquiries,
maintainall systemsequiredbyFbridaA&M i 712000
Universityfor project implementation prepareand Reports Timesheets v:
procesgravelrequests maintaina databaseof all Logs Reports Quarterly: 21600.00/2808.00
records(contacs, hstructional Standardsprogram Communications Minutes November 2021
participants etc.),assstithe preparatiorofall Correspondences Correspondences January 202
reportsasrequired bythefundingsourceassstthe April 202 ¢ Complete
projectdirectorinout-reachto Fbridaschool Appendix- A
districts,organzeandprepareallcorrespondences June 202 - Compete
assistinthe planninganddeliveryof meetingsand
conferences, recordminutesandnotesofallofficial
meetingsprovide assstanceasrequiredby the other
stakeholdersprovidesupport to personnelutilizing
the AfricanAmericancontentstaff devebpment
Reports Timesheets 712000
3. Media Assistant Logs Reports ,
Communications Minutes Quarterly: 7200.00/936.00
The Media Assistant withsure all social media is Correspondences Correspondences November 2021
updated and accurate. In addition, assist the Progran Completed
Coordinator with updating and maintaining all Task January 2022, Complete
Force program records and publishing resource Append|x-A
documents on appropriate media April 2022¢ Complete
Appendix- B

June 2022 Complete




SGS Technologies
Webstedevelopmentmaintenanceand

720000

Webhostingservices mprovestudent Analytical Quarterly Quarterly: 11,490.00
knowledgeaboutAfrican Americarhistory reports Reports ?:;32(:; ;gg-cc((:)(r)nrsgie
throughtheAfricanAmericanHistoryTaskForce )
website aswell asother ident fied materials and Appendlx— e
resaurceghat will positively impactstudent April 20_2 ¢ Complete
achievement and provide modédsfor possble Appendix-C
replication June 202 - Complete
EVERFI: Analytical Quarterly Quarterly: 720000
January 2022, Complete
1 EVERFI offers turnke ’
implementation with ayskilled team reports Reports Appendix- C 15,000.00
that engages, trains, and supports| April 2022¢ Complete
teachers and students in Florida Appendix- D
9 Cuttingedge, interactive, digital June 2022 Compete
learning technology privat&abeled
to AAHTF.
Web-basedTraining Quarterly: 720000
. . January 202
Website professional development. Improve Analytical Quarte'ly April 202- Complete 28.400.00
teacher/student knowledge about African American Appendix- E ! :
history through the African American History Task Reports Reports

Force initiativesOnsiteteacher professional
development meetings and workshops

Comprehensive reporting and data highlighting
program efficacy and impact in area schools

Cuttingedge, interactive, digital learning technology
private-labeled to AAHTF

June 202 - Compete




Travel/MeetingdMaterials: Provided 2 ${oK 2 for&teachers, pre Quarterly 72000
Task Forcés commuting round trip from | Service teachers, faities, district personne, Reports
their home cities fomeetings, training, and other stakeholcers (i.e., facilitiesrental, 9066.00
and conferences for African American transportation cost, travel cost, and
History Task Force appropriate training materialg
Travel participation in various conferencd AAHTF Metings: TraveReports October 202
(Florida_ Association of Soc_ial Studies_ Require that any newly appointetaskforce Sign?n Sheets \(J:aor::glrgtsoz S
gup_eréls%r's (Fégg?’ Flodrldal Council of| 1\ emper complete online training for the Minutes Appendix-D
ocialStudies ( ), andrelevant | g shine and publiecords laws andubmita | Presentations .
conferences. Annual Task Force meeting o April 202 ¢
certification to the department they have dong Complete
Conduct at leasbne African American So. R Appendix- F
History Taskforceneetingand ensure that , eports ’
all meeting is noticed in the Florida insure the|1_t|.each mekmfber ththe Afrlce:jn h Certification Jung 202 ¢ Not
Administrative Register, merican |stpry tas oree nas signe .t € | SFR signed forsn applicable(see
Statement of fiscal Responsibility supplied by Supply Invoices amendment form)
the Florida Department of Education.
Evaluator:
Evaluate the program to determine any Provideperiodicreview and analysis of | Data colledon utilizing the prepost evaluation December 201- 720000
best practices and identify any need fo| a3 related to the implementation of all | before and after all teachetraining Complete
program revisions. roiect goals .
projectg Data collected by examining and analyzing the Appendix- 3500.00
Next Generation Sunshine State Standards
(NGSSH¥ssessmentsandl 9 Y R 2 F  / 2 d March 2@2¢
assessments in reading, writing, and U.S. Historl Completeg
2F (K2&S G9ESYLX | NB¢ Appendix- G
districts that request assistae
Data colledbn from all teachers/educators that | June 2@2-
participate in the onlin@ndonsiteprofessional Complete

developmenttraining.
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D- EVERRO6
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G- ExternalEvaluator
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APPENDIX A
Program Coordinator Reporg Submitted by Sabrina Shade

Program Coordinator Job Descriptigp. 9
Emailg Summer Institute Keynote Speakers: Derrick Brooks & Dr. Damion Tlqggmas
10-15
Followup email- Districts Seeking Exemplary Statys. 16- 24
- P.K. Yonge Development ReseaSithool
- Pasco County Schools
- Brevard Public Schools
- St. Johns County School District
- Walton County Public Schools
Email- AAHTF Exemplary School Districts Fundipng25
AAHTF Exemplary School Districts Raster25
Email¢ Task Force Members tmte on Marion County Public Schools Exemplary Status
Applicationg p. 26
Marion County Public Schools Exemplary Status Applicaior27
Dr. Patrick Coggins support letter for MCGRS 2829
MCPS Designation Letter to Superintendent, Dr. D@nket¢ p. 30
MCPS Exemplary Status Certificafe 31
Email¢ Summer Institute Planning Committee Tegm. 32
Planning Committee Meeting Agenda. 33
Planning Committee Meeting Team Rostgr. 34
End of Event Thank you emaip. 3538
Planning Comittee Members
- Presenters
- Keynote Speakers
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Program Coordinatodob Description:

Maintain daily office hours, answer phone inquiries, maintain all systems required by
Florida A&MUniversity for project implementation,

Prepare and processavel request, maintain a database of all records,

Assist in the preparation of all reports as required by the funding source,

Assist the project director in outeach to Florida school districts,

Assist in reviewing the accuracy of the website, organize prepare all
correspondences,

Assist in the planning and delivery of meetings and conferences, record minutes and
notes of all officiameetings,

Provide assistance as required by the other stakeholders,

Provide support to personnel utilizing the Africdmerican content staff development,
and dutiesinclude:

review of the WBIT modules and AAHTF website for accuracy,

review of the Instructional Standards.



Re: Introduction DB55 Team and Florida African-American History Task Force
Shade, Sabrina L. <sabrinal.shade@famu.edu>

Thu 4/7/2022 11:19 AM

To:

Christine Hartman <Christine@db55.org>;

'Mathew Kirouac' <mkirouac@everfi.com>;

Bonita Pulido <Bonita@db55.0rg>;

Kelley, Bernadette C. <bernadette. kelley@famu.edu>

Greetings,

It's a pleasure to meet your acquittance. | know both myself, Dr. Kelley-Brown and the entire planning committee are
thrilled and honored Mr. Brooks agreed to join us for our Summer Institute. Ms. Hartman, thank you for the information
regarding the materials needed to best represent Mr. Brooks at our event. At this time, could you provide Mr. Brooks'
biography and headshot? This information will be used to promote Mr. Brooks on our webpage and social media platforms.

Thank you for providing Ms. Pulido's contact information, and | will reach out directly regarding billing and invoicing.

| will coordinate with Dr. Kelley-Brown and provide more details on talking points and other pertinent information. The
earliest our team can meet is next week. Would it be possible to set up a meeting then?

Mat, thank you again for your steadfastness in arranging this exciting opportunity. | look forward to working with you all.

Best regards,

Sabrina Shade, MASS

Program Coordinator

The African American History Task Force Team
Florida A&M University

Gore Education Complex - C, Room 316
Tallahassee, FL 32307

850-412-5203 (office)

850-412-5204 (fax)

www.afroamfl.org

sabrinal.shade@famu.cdu

2\ COMMISSIONER OF EDUCATION'S
%) AFRICAN AMERICAN HISTORY
5/ TASK FORCE

From: Christine Hartman <Christine@db55.org>
Sent: Thursday, April 7, 2022 10:29 AM
To: 'Mathew Kirouac' <mkirouac@everfi.com>; Bonita Pulido <Bonita@db55.org>; Kelley, Bernadette C.
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<bernadette.kelley@famu.edu>; Shade, Sabrina L. <sabrinal.shade@famu.edu>
Subject: RE: Introduction DB55 Team and Florida African-American History Task Force

This email originated outside of Florida A&M University. If you think this is a phishing
(scam) email, please forward to phishbowl@famu.edu or call 412-HELP.

It is very nice to meet the both of you and | look forward to working with you. Please let me know what it is that you will need from
me in order to coordinate this virtual appearance of Mr. Brooks as that is what | mostly handle. | am getting ready to leave the office
here momentarily to step out for an off-site meeting but | can begin work on this upon my return if you are in need of any photos for
promotional material or anything. If you need invoicing or anything that would be directed to Bonita.

Please direct to her all the details and information for billing and invoicing of this. | will then coordinate the scheduling of this with Mr.
Brooks if you want to send me any Bullet points of what you would like for him to do and or speak about.

Again, | look forward to working with you on this.
Thanks again Mat for your coordination and your efforts in making this happen.

Sincerely,

Cltnéotine Hartman

Executive Assistant/ Tournament Coordinator
Derrick Brooks Charities, Inc.

3750 Gunn Hwy Suite 109

Tampa, FL 33618

P 813-877-8681 F 813-877-8481
www.db55.0rg

From: Mathew Kirouac <mkirouac@everfi.com>

Sent: Thursday, April 7, 2022 10:12 AM

To: Bonita Pulido <Bonita@db55.0rg>; Christine Hartman <Christine@db55.0rg>; Kelley, Bernadette C.
<bernadette.kelley@famu.edu>; Shade, Sabrina L. <sabrinal.shade@famu.edu>

Subject: Introduction DB55 Team and Florida African-American History Task Force

Hello All,
| am excited to introduce the Derrick Brooks CXharities Team, Ms. Christine Hartman, Executive Assistant and Bonita Pulido, Executive
Director to The Florida African-American History Task Force's Dr. Bernadette Kelley- Principal investigator (among her many many hats

and interests) and Program Coordinator, Ms. Sabrina Shade.

Christine, Bonita, and Mr. Brooks are familiar with the Task Force and | shared some background on the Summer Institute. The next
steps would be for you all to connect to discuss details and the focus of Mr. Brooks's presentation.

Please feel free to coordinate directly for your respective schedules. | would be happy to join but not essential to the discussion so
please include me as optional.

Thank you all!
-Mat
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Mathew Kirouac

Senior Director, K-12 Programs
Pronouns: he/him/his

2300 N Street NW, Suite 500
Washington, DC 20037

C 813.903.2633

mkirouac@everfi.com
EVERFI

EVERFI

FORTUNE

NPACT

20

Learn more about how EVERFI’s Impact-as-a-Service solution and digital educational content work hand-in-hand with thousands of leading brands

to provide stakeholder engagement in a measurable, accessible, and scalable way. Read about the solution in Fortune.

EVERFI

Confidentiality Note: This e-mail transmission may contain information that is proprietary, privileged and/or confidential and is intended exclusively for the
person(s) to whom it is addressed. Any use, copying, retention or disclosure by any person other than the intended recipient or the intended recipient's
designees is strictly prohibited. If you are not the intended recipient or their designee, please notify the sender immediately by return e-mail and delete all

copies.

To update your subscription preferences click here at any time.

EverFi, Inc is headquartered at 2300 N Street NW, Washington, DC 20037
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Re: Introduction to Dr. Damion Thomas and Florida African-American History Task Force
Shade, Sabrina L. <sabrinal.shade@famu.edu>

Fri 4/8/2022 9:46 AM

To:

e Thomas, Damion L. <thomasdl@si.edu>
Cc

e mkirouac@everfi.com <mkirouac@everfi.com>;
e Kelley, Bernadette C. <bernadette kelley@famu.edu>

Greetings Dr. Thomas,

On behalf of the Commissioner of Education's African American History Task Force, we welcome you and thank you for
agreeing to participate in our Virtual Summer Institute, Connections and Contributions: Teaching Authentic History, June
15 - 16. Thank you, Mathew, for the introduction.

I'm reaching out to establish the date we would like to host you at this year's event and eventually set up a virtual meet
and greet to discuss the focus of your presentation and other pertinent information.

We want to confirm the date of June 16th, Thursday, for a 45- 1hr talk starting around 11:30 am, so we may move forward
in finalizing our event schedule. Please let me know if this date will work for your schedule. | look forward to hearing from
you.

Again, thank you, Dr. Thomas; we are excited to have you on board!
Sincerely,

Sabrina Shade, MASS

Program Coordinator

The African American History Task Force Team
Florida A&M University

Gore Education Complex - C, Room 316
Tallahassee, FL 32307

850-412-5203 (office)

850-412-5204 (fax)

www.afroamfl.org

sabrinal.shade@famu.edu

: 3\ COMMISSIONER OF EDUCATION'S
) AFRICAN AMERICAN HISTORY
7 TASK FORCE

From: Mathew Kirouac <mkirouac@everfi.com>

Sent: Wednesday, April 6, 2022 10:01 AM

To: Thomas, Damion L. <thomasdl@si.edu>; Shade, Sabrina L. <sabrinal.shade@famu.edu>; Kelley, Bernadette C.
<bernadette.kelley@famu.edu>
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Cc: Dion Quick <dquick@everfi.com>
Subject: Introduction to Dr. Damion Thomas and Florida African-American History Task Force

This email originated outside of Florida A&M University. If you think this is a phishing
(scam) email, please forward to phishbowl@famu.edu or call 412-HELP.

Hello All,

| am excited to introduce Dr. Damion Thomas, speaker, author, and curator for the Smithsonian, to The Florida
African-American History Task Force's Dr. Bernadette Kelley- Principal investigator (among her many many hats
and interests) and Program Coordinator, Ms. Sabrina Shade.

| provided Damion with some background on the Summer Institute and he shared his varied field of research
and potential topics, any of which will be a great addition to the conference. The next steps would be for you all
to connect to discuss the focus of Dr. Thomas's Keynote.

Please feel free to coordinate directly for your respective schedules. | would be happy to join but not essential to
the discussion so please include me as optional.

Thank you all!
-Mat

Mathew Kirouac

Senior Director, K-12 Programs
Pronouns: he/him/his

2300 N Street NW, Suite 500

Washington, DC 20037
C 813.903.2633

mkirouac@everfi.com

FORTUNE

NPACT

2

2020

Learn more about how EVERFI’s Impact-as-a-Service solution and digital educational content work
hand-in-hand with thousands of leading brands to provide stakeholder engagement in a measurable,
accessible, and scalable way. Read about the solution in Fortune.
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EVERFI

Confidentiality Note: This e-mail transmission may contain information that is proprietary, privileged and/or
confidential and is intended exclusively for the person(s) to whom it is addressed. Any use, copying,
retention or disclosure by any person other than the intended recipient or the intended recipient's
designees is strictly prohibited. If you are not the intended recipient or their desi please notify the

sender immediately by return e-mail and delete all copies.

To update your subscription preferences click here at any time.
EverFi, Inc is headquartered at 2300 N Street NW, Washington, DC 20037
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Re: Exemplary Status Progress
Geiger,Carrie T <cgeiger@pky.ufl.edu>
Tue 6/28/2022 9:39 AM

To:

e Shade, Sabrina L. <sabrinal.shade@famu.edu>

This email originated outside of Florida A&M University. If you think this is a phishing
(scam) email, please forward to phishbowl@famu.edu or call 412-HELP.

Hi, Sabrina,

As a K-12 single-school school district, we are in a unique situation, and no other district that | have spoken with operates under
our parameters, so | am having a hard time finding a school that can serve as a model. Additionally, the issues of bringing
students back from COVID have impacted our areas of focus, and pushed the exemplary status push to the back burner.

Here is what we have done so far:

We had a book study using the Django Paris book, Culturally Sustaining Pedagogy; this was an optional book study group, and
several teachers across the K-12 faculty chose to participate.

Secondly, we offered a 1-credit African American History Class for high school students for the first time. | chose to teach this
class myself, to demonstrate how important | feel it is that this content is shared. | will be teaching the class again in the spring
of 2023. My goal is for this class to be offered each semester and then eventually for this to be a required elective for all high
school students. There are fiscal implications for the latter.

My next planned steps are to put together an African American History Task Force with representation from elementary, middle,
and high school to audit the current embeddedness of African American History across the K-12 curriculum and then do a gap

analysis of where we are falling short.

We are moving more slowly than | had hoped, but without a district office and district staff to help with the work, we have lacked
capacity to move any more quickly.

Please reach out with any additional questions.

Best,
Carrie

Carrie Geiger, Ed.D.

Principal

P.K. Yonge Developmental Research School
University of Florida

1200 SW 6th Street | Gainesville, Florida 32601
Phone: 352.294-9070

Web: www.pkyonge.ufl.edu
Facebook: PKYonge DRS

16



Twitter: @CarrieGeigerPKY

Yonge

Developme
at the Univer

al Research School
ty of Florida

Special Note: $668.6076, F.S. requires P. K. Yonge Developmental Research Sehool to post the following notice: Under Florida law, email addresses are public records. If you do not want your email
address refeased in response to a public records request, do not send electronic mail to P. K. Yonge Developmental Research School. Instead, contact the specific office or individual by phone or in
writing. Information contained in this message is part of an educational record and is protected by the Family Educational Rights & Privacy Act of 1974. This information is being shared with the
addressee(s) because of a legitimate educational interest. Any re-disclosure of this information must be done in accordance with FERPA or with the student's consent. If you are not the intended
recipient, you are hereby notified that any disclosure, copying, distribution or other use of the contents of this message is prohibited, If you have received this message in error, please notify me by

telephone or electronic mail.

From: Shade, Sabrina L. <sabrinal.shade@famu.edu>
Date: Tuesday, May 24, 2022 at 12:13 PM

To: Geiger,Carrie T <cgeiger@pky.ufl.edu>

Subject: Exemplary Status Progress

[External Email]
Greetings Dr. Geiger,

| hope this email finds you well. As the school year is wrapping up, the Task Force is reaching out to the districts pursuing
Exemplary Status. We would love to know how you are doing and share your progress thus far. Could you please share a
timeline of where you are and your expected completion in your district's pursuit to obtain Exemplary Status?

| look forward to hearing from you and seeing your updates.
All the best,

Sabrina Shade, MASS

Program Coordinator

The African American History Task Force Team
Florida A&M University

501 Orr Dr. Bldg. GEC-C Room 316
Tallahassee, FL 32307

850-412-5203 (office)

850-412-5204 (fax)

www.afroamfl.org

sabrinal .shade@famu.edu

COMMISSIONER OF EDUCATION'S
| AFRICAN AMERICAN HISTORY
TASK FORCE
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RE: Exemplary Status Process

Samantha Whitney Del Valle <staylor@pasco.k12.fl.us>
Wed 5/25/2022 9:06 PM

To:

e Shade, Sabrina L. <sabrinal.shade@famu.edu>
Cc

e Melissa L. Caruso <mlcaruso@pasco.k12.fl.us>;
e Kimberly Marie Hedgspeth <kfoster@pasco.k12.fl.us>

This email originated outside of Florida A&M University. If you think this is a phishing
(scam) email, please forward to phishbowl@famu.edu or call 412-HELP.

Mrs. Shade,

| hope you are doing well and thank you so much for reaching out. We recently presented to our School Board and gained their
support. Our next step is to assemble our workgroup who will meet over the course of next year to begin our journey and planning to
towards exemplary status. We will be setting meeting dates in the next few weeks and plan to begin meeting in August. Our thought is
that we would be ready to apply at the end of the 23-24 school year. We will have a more concrete timeline and plan in the coming
months. | hope the helps, please let us know if you need any additional information or have any recommendations for adjustments to
our initial plans.

Thank you,

Samantha Del Valle

From: Shade, Sabrina L. <sabrinal.shade@famu.edu>
Sent: Tuesday, May 24, 2022 12:03 PM

To: Samantha Whitney Del Valle <staylor@pasco.k12.fl.us>
Subject: Exemplary Status Process

CAUTION: This email originated from outside Pasco County Schools. DO NOT click links or open attachments unless you recognize the
sender and know the content is safe.

Greetings Ms. Del Valle,

| hope this email finds you well. As the school year is wrapping up, the Task Force is reaching out to the districts pursuing Exemplary
Status. We would love to know how you are doing and share your progress thus far. Could you please share a timeline of where you
are and your expected completion in your district's pursuit to obtain Exemplary Status?

I look forward to hearing from you and seeing your updates.

All the best,

Sabrina Shade, MASS

Program Coordinator
The African American History Task Force Team
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RE: Exemplary Status Progress

Mckinnon.Danielle@Secondary Leading and Learning <Mckinnon.Danielle@Brevardschools.org>
Tue 5/24/2022 1:10 PM

To:

e Shade, Sabrina L. <sabrinal.shade@famu.edu>

This email originated outside of Florida A&M University. If you think this is a phishing
(scam) email, please forward to phishbowl@famu.edu or call 412-HELP.

Hi Sabrina,
| am well, thank you. | hope this email finds you well.

We have recently resumed our efforts to pursue exemplary status. Due to other matters of district priority, most of the concerted
work as a task force was on hold; however, we have continued our efforts of elevating African American history through other
opportunities that | believe can be incorporated into meeting the Exemplary Status Criteria. | will be connecting with Stephanie Oliver
(Duval Schools) soon and we have a team of employees registering for your 2022 Virtual Summer Institute. | anticipate a more
detailed update for you in Fall 2022.

Respectfully,

Danielle McKinnon, PhD (she/her)

Director, Equity and Diversity

Brevard Public Schools — District Office (ESF)

Office: 321-633-1000 ext. 11299

Cell: 321-978-6589

Email: McKinnon.Danielle@BrevardSchools.org
Webpage: https://www.brevardschools.org/Page/17980

BPS proudly embraces our diversity! To learn more, click the image or link below -

Embracing

Diversity

https://www.brevardschools.org/Page/18173

From: Shade, Sabrina L. <sabrinal.shade@famu.edu>

Sent: Tuesday, May 24, 2022 12:09 PM

To: Mckinnon.Danielle@Secondary Leading and Learning <Mckinnon.Danielle@Brevardschools.org>
Subject: Exemplary Status Progress

Greetings Dr. McKinnon,
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| hope this email finds you well. As the school year is wrapping up, the Task Force is reaching out to the districts pursuing
Exemplary Status. We would love to know how you are doing and share your progress thus far. Could you please share a
timeline of where you are and your expected completion in your district's pursuit to obtain Exemplary Status?

| look forward to hearing from you and seeing your updates.
All the best,

Sabrina Shade, MASS
Program Coordinator
The African American History Task Force Team

Florida A&M University

501 Orr Dr. Bldg. GEC-C Room 316
Tallahassee, FL 32307
850-412-5203 (office)
850-412-5204 (fax)
www.afroamfl.org
sabrinal.shade@famu.edu

COMMISSIONER OF EDUCATION'S
2| AFRICAN AMERICAN HISTORY
-/ TASK FORCE

Due to Florida's broad public records law, most written communications to or from government employees
regarding public education are public records. Therefore, this e-mail communication may be subject to public
disclosure.
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