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Project Performance and Accountability

Corresponding Budget

Items
Scope of
Work Tasks Task
(see Project (see Project Design — Deliverables Due Date Object Code Responsibility/
Design — Narrative) Accountability
Narrative)
1. Project Director Oversees the operations and Reports/Correspondences July 01, 2016 to 110800/15100 Oversees the operations and
progression of the project. June 30. 2017 progression of the project.
The duties for this position
include the following:
. . e Maintain daily office hours,
2. P.rogram The duﬁes for this position include the Reports/Minutes/Communications answer phone inquiries,
Assistant following: July 01, 2016 to 110800/15100 maintain all systems required
Maintain daily office hours, answer June 30. 2017 by Florida A&M University for
phone inquiries, maintain all systems project implementation,
required by Florida A&M University for prepare and process travel
project implementation, prepare and request, maintain a database
process travel request, maintain a of all re_cordf (con;aczs,
database of all records (contacts, Instructional Standards,
. program participants, etc.),
Instructional Standards, program o :

. T assist in the preparation of all
participants, etc.), assist in the reports as required by the
preparation of all reports as required by funding source, assist the
the funding source, assist the project project director in out-reach to
director in out-reach to Florida school Florida school districts,
districts, organize and prepare all organize and prepare all
correspondences, assist in the plannin correspondences, assist in the

P : p € | Reports/Correspondences planning and delivery of
and delivery of meetings and )
, meetings and conferences,
conferences, record minutes and notes )
. . record minutes and notes of all
of all official meetings. official meetings.
110800/15100 The ID works to ensure that

3. Instructional
Designer (ID)

The ID works to ensure that the process
of identifying the skills, knowledge,
information about African and African
American History gaps of the targeted
audience is addressed. The ID will be
responsible for creating, selecting or
suggesting learning experiences that
close these identified gaps, based on
instructional theory and best practices.

July 01, 2016 to
June 30. 2017

the process of identifying the
skills, knowledge, information
about African and African
American History gaps of the
targeted audience is
addressed. The ID will be
responsible for creating,
selecting or suggesting learning
experiences that close these
identified gaps, based on
instructional theory and best
practices

Facilities and
Administrative Cost

Building space, telephone, internet
access, etc.

July 01, 2016 to
June 30. 2017
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Project Performance and Accountability

Corresponding Budget

Iltems

Scope of
Work Tasks ) ] o
Design — Narrative)
Narrative)
African Continue to work with Instructional Florida Standards aligned to 1-4. November Instructional Designer
American Designer, classroom teachers, district Florida’s NGSSS for Social Studies 2016
History specialists, and higher-education and the Florida standards for Completed
Instructional professionals to review and revise ls':e;a,cy (a:s foundDm Kfltz, Social
. . L es Course Descriptions
Standards the AAHIS to align with Florida’s Next St:n:jards—l:)ased instlrzcltional
(AAHIS) Generation Sunshine State Standards materials to support the AAHIS for
(NGSSS) for Social Studies and Florida Grades K-12
Standards for Literacy. Grade-specific annotated list of
print and electronic resources to
extend lesson activities for students
and teachers
Assist in the use of CPalms by
teachers to identify the 5.June 2017
connections between the AAHIS Completed
and the NGSSS assessed using in K-
12 Social Studies Course
Descriptions
5. Distribution of AAHIS via AAHTF
website
Web Based . . . Host/Maintain access to professional September 2016 132700
.. 1 Review and adJUSt preV|oust development through the WBTT website fo P leted 1.E Fi
Teacher Training developed modules. EverFi See analytical reports (Everfi) Appendix 3 omplete -Everkl .
(WBTT) (Consultants) will continue to Invite school districts to participate in the December 2016 2. - 3. Instructional
employ strategies appropriate for WBTT professional development Completed Designer
. . Implement the plan for community outreach March 2017
standards-based instruction during the first semester of the 2016-17
development. Training opportunities school year. Completed
via the WBTT will be extended to Summerilnstitute/Educator workshops: plan | June 2017
other districts. and‘prowde a workshop for 'tethers, pre- Completed
service teachers, faculties, district personnel,
2. Plan and implement a Summer and other stakeholders
. . See 2017 Summer Institute Agenda Appendix 1
Institute training for teachers and 138200
4
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other educators

Web Site Revise and update the African American Monthly (minimally) updates to the AAHTF web site September 2016 132700 Academy Lion
; . are evidenced by the revised date appearing on the
History Task Force website at web site Completed SGS Technology
www.afroamfl.org Agendas for AAHTF meetings are posted at least December 2016
one month in advance Completed
Minutes from AAHTF meetings are posted within March 2017
two weeks C | d
Activities/training opportunities are posted at least omplete
one month in advance June 2017
Resources and hyperlinks to other resources are Completed
checked monthly and updated as needed
Paperless communications will be accessible
through the AAHTF website as appropriate
Maintain a student page of resources
SEE analytical reports (SGS Technology)
Appendix 4
PI.an f°'_' ) Identify and train a select cadre of Develop proposed training materials for September 2016
Disseminationand | teachers to utilize the AAHIS and WBTT district trainers Completed
Training (PDT) dul Invitations and materials sent to districts October 2016
modules trainers and to participate in the WBTT
Recommendations for future trainings Completed
' June 2017
Completed
Plan for Evaluation Complete the development and Report Pre- and post- assessment results from November 2016 132700 Evaluator
X X teacher trainings
execution of an evaluation plan that Report of WBTT evaluations, student evaluations
includes collecting student achievement and essays March 2017
data from Exemplary school districts as it Reports from Exemplary School Districts Completed
relates to teacher training and provide a ¢ Datathat documents the effect of June 2017
o X project goals on student learning gains, Completed
report of these findings to the Florida including but not limited to, United
Department of Education. States History end-of-course
assessment results.
. Data that documents the effect of
project goals on teacher effectiveness
toward improving the rate of student
learning gains.
SEE Evaluator reports Appendix 2
Priorities include Plan and implement the annual meeting Proposed agenda for the annual AAHTF November 2016 261000
meetin
at least one AAHTF | of the AAHTF. eting Completed
) Invitation to AAHTF members to the annual November 2016
meeting annually | p|an and implement a semi-annual meeting- Combleted
meeting of the AAHTF Chairs Final version of the agenda and supporting P
materials for the annual AAHTF meeting
Travel receipts for each member of the June 2017
taskforce Completed
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http://www.afroamfl.org/

Internal and
External
Collaboration (IEC)

AAHTF will seek opportunities to
collaborate with FLDOE, Social Studies
Specialists from the 67 school districts in
Florida, and the rural districts educational
consortia (HEC, NEFEC, and PAEC).

AAHTF will participate and present at the
FCSS

Communications to school districts in Florida
related to AAHTF resources and opportunities
Present and attend FCSS, as well as other
related conferences and meetings.
Communications to rural districts educational
consortia inviting trainers to participate in
opportunities afforded them through the
AAHTF

October 2016
Completed

February 2017
Completed

261000

Instructional Designer
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Appendices

1. AAHTF 2016-2017 SUMMER INSTITUTE Agenda
https://drive.google.com/file/d/0B9peNogO93mdRG1rUOIONTNaQ1k/view?usp=sharing

2. Evaluator Report
https://drive.google.com/file/d/0B9peNogO93mdZ2FxdGNTMmI1TSG8/view?usp=sharing

3. Everfi: Analytics All Web Site Data Audience Overview and Site Updates April 1, 2017-June 30, 2017
https://drive.google.com/file/d/0B9peNogO93mdenNhc2x4a3VmOEU/view?usp=sharing

4. SGS Technology Analytics All Web Site Data Audience Overview and Site Updates April 1, 2017-June 30, 2017
https://drive.google.com/file/d/0B9peNogqO93mdMGIUWIU3bDRRaWc/view?usp=sharing



https://drive.google.com/file/d/0B9peNoqO93mdRG1rU0lONTNaQ1k/view?usp=sharing
https://drive.google.com/file/d/0B9peNoqO93mdZ2FxdGNTMm1TSG8/view?usp=sharing
https://drive.google.com/file/d/0B9peNoqO93mdenNhc2x4a3VmOEU/view?usp=sharing
https://drive.google.com/file/d/0B9peNoqO93mdMGlUWlU3bDRRaWc/view?usp=sharing

AAHTF SUMJMER INSTITUE

Agenda
Appendix 1




SPECIAL THANKS

2016-2017 Task Force Members
Mr. Anthony “Tony” Hill, Chairman
Dr. Samuel Wright, Sr., Co-Chairman
Mrs. Maggie Lewis-Butler
Dr. Tameka Bradley-Hobbs
Dr. Nashid Madyun
Ms. Tracey Oliver
Dr. Gwendolyn Simmons
Attorney Ronda Vangates
Mrs. Marion Williams

Emeritus: The Honorablle Frederica Wilson, U.S.
Representative
Senator Geraldine Thompson

2017 Summer Institute Program Committee
Dr. Bernadette Kelley
Dr. Sherrilyn Scott
Ms. Lakechia Eiland

2016-2017 Task Force Staff
Dr. Bernadette Kelley, Principal Investigator
Dr. Sherrilyn Scott, Instructional Designer
Ms. Lakechia Eiland, Program Assistant

EverFi
Florida A&M University
Home 2 Suites by Hilton
Meek-Eaton Black Archives
Metz Culinary Management

COMMISSIONER OF EDUCATION
AFRICAN-AMERICAN HISTORY
TASK FORCE

THE CRISIS IN EDUCATION IN FLORIDA
“The function of education, therefore, is to teach one to think intensively and to think
critically. But education which stops with efficiency may prove the
greatest menace to society.”
~Dr. Martin Luther King, Jr., The Purpose of Education

2017 SUMMER INSTITUTE
June 15-16, 2017
Meek-Eaton Black Archives
Florida A&M University
445 Gamble Street
Tallahassee, Florida 32307

African American History Task Force
501 Orr Drive, GEC-C Room 316, Tallahassee, FL 32307 (850) 412-5203 fax (850) 412-5204
wwwi.afroamfl.org  wwwi.afroamfl@gmail.com




SCHEDULE OF EVENTS

Facilitator: Dr. Sherrilyn Scott
Thursday, June 15, 2017

8:00—-9:00 a.m. Registration
Meek-Eaton Black Archives
Room 105

9:00 - 10:00 a.m. Welcome/Greetings

AAHTF Co-Chairman

Dr. Bernadette Kelley
ALHTF P.I.
Tallahassee, Aorda

10:00-11:00 a.m. Introductions/Overview

Dr. Sherrilyn Scott

AAHTF Instructional Designer
11:00 a.m. —12:00 p.m. 306: African American History

Mathew Kirouac
Evert, Director K-12 Programs-Florida

12:00-1:00 p.m. Lunch

1:00 - 2:00 p.m. Amiesha Crawford
Exemnplary Schoof Distria
Miami-Dade School District

Miami, Florda

2:00 — 3:00 p.m. TaShimba Andrews
"BREAKTHROUGH in a CRISIS:
An Integrated Approach
Exemnplary School District
Miami-Dade School District
Miami, Florda

3:00—4:00 p.m Ivey Shipp-Washington
Hillsborough County's Journay
Towards Exemplary Status
Exemplany School Distric
Hillsborough County Schoo! Distriat
Tampa, Fonda
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SCHEDULE OF EVENTS

Facilitator: Dr. Sherrilyn Scott

Friday, June 16, 2017

2:30—8:45 a.m. Introductions/ Overview

Dr. Sherrilyn Scott

AAHTF Instructiona Designer
9:00 a.m. —12:00 p.m. “Education for Transformation:

“Culturally Relevant Instructional
Strategies for Increasing Student
Achievement” (Part 1)

Dr. Chike akua

Educator, Trainer andAuthor

12:00 p.m. — 2:00 p.m. Lunch
Florida A&M University
President’s Dining Hall

Speaker:

Emerita, Senator Geraldine Thompson
Florida State Senate from 2012 to 2016
Representing Parts of Orianda and
Western Orange County

Lunch Sponsored by EverFi

2:15—3:30 p.m. "Education for Transformation:
Culturally Relevant Instructional
Strategies for Increasing Student
Achievement” (Part 2)
Dr. Chike akua
Educator, Trainer andAuthor

3:30—4:00 p.m. Scholar Reflection and Awards
Dr. Sherrilyn Scott
AAHTFE Instructiona! Designer

Closing Remarks/ADJOURNMENT

4:00 —5:00 p.m. Tour
Meek-Eaton Black Archives




Summer Institute Participants
Appendix 2

Adidas Bonds Hillsborough
Sherri Hyde Seminole
Valencia Robinson Volusia
Arren Swift Hillsborough
Karen Moreland Broward
Portia Wallace Dade
Dakaeyan Graham Hillsborough
Kameshia Collins Hillsborough
Nicole Salkaus Seminole
Steve Williams Broward
Iman Bethal Duval

Mary Brown Joseph Hillsborough
Marrilynne Hampton Hillsborough
Corbin Robinson Leon

Anitra Carter Hillsborough
Ebony Davis Dade

Revae' Douglas Hillsborough
Lillian Smith Broward
Tonya Brown Broward
Jason Fernandez Broward
Bennie Leverete Hillsborough
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Evaluator Report

Appendix 3

Florida Department of Education - African American History Task Force
TAPS No.: 17A027
June, 2017

Executive Summary
In 1994, the Florida Legislature passed FS 1003.42 requiring the instruction of history,
culture, experiences and contributions of African Americans in the state’s K-12 curriculum.
The African American History Task Force (AAHTF) was formulated to sustain this effort, and
grant supported initiatives were developed to effectively execute the spirit of the FS
1003.42's original legislative intent.

The goal of this evaluation is to assess the performance of project deliverables as noted in
the original Application submitted by The AAHTF in May 2016. Specifically, this report will
evaluate these specific elements of the project:

* AFinal analysis of the rate of participation from Teacher Trainings

* AFinal analysis of the rate of Participation from Students

* An analysis of survey data of participants in the AAHTF Summer 2017
Institute

* Program recommendations for 2017 — 2018 implementation

The methodology utilized in the preparation of this report included live and phone based
interviews with key personnela, completion rate data on web-based training modules, and
an Institute participant survey administered online.

Summary on Rates of Participation from Teacher Trainings
As noted in both the initial proposaland in previous evaluations, online course delivery was
an integral part of this project duringthe 2016 — 2017, justas it had beenin previous
academic terms. The AAHTF retained the services of Washington D.C. based EverFito
create web-based professional development content for participating teachers. EverFiis an
industry leaderin instructional design and digitally delivered educational content,
particularly in the area of diversity education for the K12 classroom.

It had been previously reported that, rates of participation by educatorsandin 31 of
Florida's 67 school districts were registered. Additionally, datawas also captured reflecting
rates of educator and student participation by educationally —allied entities (i.e. private
schools and other non-profit organizations). The following is data that demonstrate final
rates of participation rates amongeducators and students based on two academic school
years: 2015-2016 & 2016 — 2017

EverFi’s Partnership with The AAHTF
EverFi’s partnership with the African American History Task force has been cost effective and beneficial
to the organization's overall objectives. EyerFi provides a digital educational platform that is dynamic,
engaging and content rich. EverFi provided two critical services to the Task Force during the 2016-2017
academic year: Web Based Teacher Trainings, and online modular based African American History
courses that classroom teachers could integrate into their curricula. The name of the latter was a course
called 360, so name for the relevance that number holds in African American History —(being among
other things the room number of the Lorraine Motel where Dr. Martin Luther King was slain). Both
programs utlize best practices in online learning and the instructional develop team as led by the liaison
EverFiassigned to work with the task force, has in all dealings been both responsive and professional. In
surveys assessing the effectiveness of EverFi's programs, participants reported high levels of interest in
and retention of course content. The data that follows show the reach of EyerFi's programs as
measured in the 2016-2017 school year as compared to data from the 2015-2016 school year.

Program Reach

2015 — 2016 2016 — 2017 Program Growth

Total Active Schools  3: 70%

Total Learners
Reached

Total Modules
Complete

Total Estimated
Hours of Learning

A CLOSER LOOK A THE NUMBERS

Statewide, 519 teachers accessed 306: African American History as a part of their
professional development training in ten Florida districts statewide. Hillsboroughand
Miami-Dade counties registered the highest number of educators at 263 and 100+ teachers
respectively. Both counts are noteworthy inthat both districts were recognized as
Exemplary Districts by the Task Force. A more detailed analysis onthese exemplary
numbers will be discussed alater juncture of this report.

The Future of EverFi’s Partnership with The AAHTF
The Task Forcein partnership with EyerFi has already identified areas of future collaboration including
expanding professional development trainings into four new districts in 2017 — 2018. Everfi's stated
commitment to supporting one of the strategic aims of the task force: to equip students with a critical
lens to reflecton and make sense of American history, culture and civic institutions is further evidenced
by a 2017 values survey. Over 3,000 participants in the 305 Course were polled on civic engagement
sttitudes. The response rates were as follows:




author/trainer and educator Dr. Chike Akua of Atlanta’s Teacher Transformation Institute.
Institute attendees were asked to complete a survey relaying their experience atthisyear's
Institute. Each participant received books and otherancillaries suitable for cross curricular use
across multiple grade levels. The post-Institute surveyhad a response rate of better than 60%
and the following is a compilation of the responsesto that survey:

Question1: Workshop leaders were well organized.

Strongly Agree Agree Neutral/Neither | Disagree Strongly No Response
Agree or Disagree
Disagree

50.00% 25% 8.33% 8.33% 8.33% N/A

Question2: The Workshop leaders stimulated my interest in including more African
American History (AAH) in my classroom.

Strongly Agree Agree Neutral/Neither | Disagree Strongly No Response
Agreeor Disagree
Disagree

75% 16.67% 0.00% 0.00% 8.33% N/A

Question 3: Workshop leaders and instructors presented the material clearly.

Strongly Agree Agree Neutral/Neither | Disagree Strongly No Response
Agree or Disagree
Disagree

66.67% 25% 0.00% 0.00% 8.33% N/A

Question 4: | would recommend the Summer Institute to a colleague.

Strongly Agree Agree Neutral/Neither | Disagree Strongly No Response
Agreeor Disagree
Disagree

75% 16.67% 0.00% 0.00% 8.33% N/A

Question5: Overall, this was one of the better workshops | have attended.

Strongly Agree Agree Neutral/Neither | Disagree Strongly No Response
Agreeor Disagree
Disagree

66.67 16.67% 8.33% 0.00% 8.33% N/A
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Question 6: 1 would like to attend another AAH workshop and include education materials
and other topics.

Strongly Agree Agree Neutral/Neither | Disagree Strongly No Response
Agreeor Disagree
Disagree

83.33% 0.00% 8.33% 0.00% 8.33% N/A

Question7: Compared to similar workshops | have attended, | have learned more about
teaching African American Historyat the Summer 2017 Institute than | ever have before.

Strongly Agree Agree Neutral/Neither | Disagree Strongly No Response
Agreeor Disagree
Disagree

66.67 8.33% 16.67% 0.00% 8.33% N/A

The survey’s last question invited free-written responses. Note: Free-Form respondents
represented 92% of all surveys submitted.

Question 8: Please identifythe part(s) of the Institute that had the LEAST value to you and
the part(s) that had the MOST value. Below is a compilation of some of those comments:

Least: nfa: Most: consideration of time for each session; All topics presented was(sic) excellent Least
problem usingthe school's internet was a struggle initially but we got it to work...

Would like opportunity to do break sessions with other participants -Would like more opporunities to
collaborate with colleagues in our region at meeting-Parking closer to workshop-Would like more
workshop presentation time with Dr. Akua -More informationftake home material on becoming
exemplary district -Would like to view/collaborate on/share lesson plans submitted

Wish there was more information why districts should offerthe curriculum. The state statue can be
gotten around by world history. | would have hoped more districts besides the 5 represented would
have thought this a worthwhile opportunity.

Mot all the speakers’ presentation were specificenough to their experience of black children.

The practical information shared by facilitators like Ms. Crawford andthe H.5. in Tampa along with the
presentation by Dr. Aukua(sic) have lefta lastingimpression.

The only "least value portion would not be a portion but just the overlapping and redundancy of
information. Ifthat could be avoided that would be great. The most value for mewas Mr. Akua's portion
that related to the implementation of the concepts related to instruction.

The presentations by each speaker was so informative andinteresting. | really enjoyed the
presentation by Dr. Chike Akua

Least. Information on close reading Most. EVERYTHING else

Dr. Hobbs and Dr Akua's presentation had the most value

All parts were excellent!ll

This workshop was EXCELLENTI My onlywish is that the Institute was longer.




V. Strengths and Suggestions for Improvement

Based on various qualitative and quantitative measures, the following summary observations on the
work of The AATF for the academic term just ended are:-

Strengths

s The EverFi Partnership - The Task Force's strategic partnership with EverFi, is a dynamic and
particularly beneficial alliance in advancing African American History education to Florida's
educational community. s interface is user-friendly, virtually glitch free, content rich, and
mobilizes best practices in online learning to provide an engaging experience for those who
engage with its materials and activities. On the strength of their performance over the last two
academic terms, it is recommended that EverFiis retained to work with the Task Force in future
academic years.

#  High Quality Instruction in Exemplary Districts — In 2016 — 2017, The AAHTF identified ten
Exemplary Districts for the fidelity and quality with which they implemented FS 1003 42:

o Broward
Duval
Gadsden
Hillshorough
Leon
Miami-Dade
Palm Beach
Pinellas
St. Lucie

o Volusia
Districts identified as an Exemplary District had to undergo a rigorous vetting process in which
the following factors were considered:
»  School Board Approval of the African American History Initiative

Structured Professional Development
An African American Studies Curriculum
Structured Teaching of an African American Studies Curriculum
University-School District Collaboration
Parent/Community Partnerships

o
fa]
o
o
o
fa]
o
o

o The Impact and Effectiveness of the Summer Institute - According to participant feedback, the
2017 Summer Institute provided a healthy balance of the theoretical, the inspirational and the
practical. Participants valued the training and opportunity to interact with colleagues from
recognized Exemplary Districts. Further, participants reported that finding Institute presenters
knowledgeable and engaging and the information conveyed during the two-day workshop well-
suited for use in their classrooms.

Suggestions for Improvement
# Increasing District Representation in Task Force Initiatives and Training — One
recurringissue observed over the course of the 2016-2017 academic term is the
notable lack of widespread participation in Task Force Initiatives by the majority

of Florida school districts. While a commitment to sustained implementation of
F5 1003.42 is apparent in the state’s largest, more urban and more diverse
districts, the state's rural and suburban districts are not as well representedin
Exemplary District status, nor as registrants and attendees at the Summer
Institute. One way to heighten awareness of Task Force programs and initiatives
would be to divide Florida districts among Task Force members and delegate
that they serve as liaisons between instructional personnelin those districts and
The Task Force. These contact lisisons could facilitate a directconnection with
the Task Force to ensure that districts were sufficiently informed about Task
Force programs and trainings such as its Summer Institute.

s Raise the Profile of the Task Force and Its Mission Through Strategic
Partnerships — Civic education and culturally relevant teaching methodologies
and pedagogy are vitally important no more than ever for the 215 century
learner. The limited interaction of better than 40% of the state’s school district
with the Task Force dedicated in its mission to ensure the wholesale
implementation of FS 1003.42 is antithetical to those aims. The Task Force
should considerincreasing its reach-out efforts to community, civic and faith
based organizations to educate the public on its existence and purpose. Groups
such as the NAACP, National Action Network and fraternal groups could be
enlisted to raise awareness in the community of The Task Force, and the statute
underlying its establishment. Establishing these alliances promise to be
waorthwhile endeavors, with the payoff of having a higher profile in the
community being the greater demand for more expansive enactment of the
statue in districts across the state.

* Better Promotion of the Summer Institute — The impact that the Summer
Institute has on its participants has been well documented. Participants
routinely cite the quality of its presenters and its content. Educators from more
districts would be well served by their involvement, and The Task Force may
want to consider ensuring that district and school level personnel are aware
well in advance, of when and where The Institute will convene so districts will
have adequate time to plan. It may also be useful if educators are made aware
of any continuing education creditthey are eligible for through their attendance
in the annual meeting. If continuing education creditis not something that is
currently available to those who participate in the Institute (or the web based
training for that matter), this may be something that the Task Force may
investigate offering in the future. Professional incentives are a good way to
foster more participation, especially if teachers feel there is real value to the in-
service training being offered.

VI. Conclusions

The stated mission of the African American History Task Force is to: “provide leadership
in the implementation of F51003.42, proposingstrategies for curriculum and staff
development, evaluate criteria for assessing instruction and instructional materials, and




Everfi: Analytics All Web Site Data Audience Overview and Site Updates

April 1, 2017-June 30, 2017
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Critical Skills Content

Teachers in Florida took advantage of EVERFI’s online courses to engage their students in critical life
skill development. Courses which range in length from two to eight hours, cover topics from financing
higher education to preventing bullying.

Schools | Teachers | Students
306 - African-American

History 56 86 3,667
for High School Students

EVERFI
- - |

I Current Program Reach

2015-16 School Year 2016-17 School Year

S s
s ofa

TOTAL SCHOOLS TRAINED

2, 2,342

TOTAL LEARERS REACHED

188
3,667

19,314 28,482

EVERFI

EVvVERFI

Critical Skills: Citizenship & Diversity I
V'

EVERFI's Citizenship & Diversity courses equip students with a critical lens to reflect on and make sense of
American history, culture, and civic institutions.
Whether showcasing the figures and movements that transformed American society or exposing students to
the formal and informal workings of American institutions, EVERFI's Citizenship & Diversity courses
motivate students to be active and informed citizens. Most importantly, they expose students to new
perspectives and encourage them to consider their own role in America's present and future.

Clvic Engagoment among your Students

3412

| talk to my peers
about my community.

| talk to my family
about my community.

I plan to vote
when | am eligible

®@ 9 9

Percentage of students
who agree

EVERFI
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I Highlights I Next Steps- EverFi and AAHTF Working Together

Key Partnerships and Event
A m Impact February 7t at Jefferson High School in Tampa to recognize Hillsborough County School
District’s progress toward exemplary status.

Statewide 519 teachers have
Broward, Charlotte, Dade, Duval,

ed 3(

: African-American History as district PD's in: Alachua,

|

illsborough, Orange, Dade, Pinellas this school year.

AAHTF Member Engagement and Trainings- Local EverFi school managers working with
« Miami-Dade local task Force Members to increase district and local school awareness of the Task
+ District-wide training with 100+ teachers trained on 306 and African-American Force's mission and the 306: African-American History resource in supporting that
History mission.
¢ Hillsborough
* Hillsborough County 263 teachers have accessed the coursed Following districts have been identified to work with EverFi and the AAHTF for the

+ 188 Hillshorough teachers have become certified on the AAHTF 30¢ rse - . : o
‘ 188 : }1 orough teachers have become c onthe 9UG course. 2017-18 school year: Pinellas, Alachua, Sarasota, Escambia, Clay

*  Various Trainings
* Atindividual middle schools including-Duval, Broward, Pinellas and Sarasota

counties.

i EVERFI
|

s District Teachers Trained
Instructors Registered acua S ;
3 = Baker 3
touse 306 in their hpso :
Broward School 9
- o Charlotte School 1
classrooms- by District Caer oo :
Duval School 27
Escambia School 6
Flagler 1
Florida Private Schools 1
Hillsborough School 60
Lee School 1
Manatee School 4
Marion School 2
Miami-Dade School 85
Orange County 4
Palm Beach School 18
Pasco School 1
Pinellas School 14
Polk School 1
Putnam 1
Salvation Army - Florida 1
Sarasota School a
Seminole School 1
St. Lucie School 2
Volusia School 6
Washington 1
EVERFI
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SGS Technology Analytics All Web Site Data Audience Overview and Site Updates
April 1, 2017-June 30, 2017
Appendix 6

African American History Task Force - Website Updates

Client Name- Eiland Lakechia
Website - afroamflorg

Site Updates : April- 2017 - June -2017

Request Request "

Received On Time Raised B Status Delivered On
14-Apr-17 08:17 AM | Eiland Lakechia Completed 17-Apr-17
14-Apr-17 19:12PM | Eiland Lakechia Completed 17-Apr-17
17-Apr-17 20:25PM | Eiland Lakechia Completed 17-Apr-17
18-Apr-17 16:54PM | Eiland Lakechia G leted 19-Apr-17

%
—_—
M Value Innovation. Experience.

6817 Southpoint Parkway, Suite
2104,

Jacksonville, FL -32216

(904) 332-4534, Fax: (904) 687-0178
Contact: Arun Venkatesan
arun@sgstechnologies.net

SGS Technologie, LLC. SGS Technologie, LLC.
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COMMISSIONER OF EDUCATION'S
AFRICAN AMERICAN HISTORY
TASK FORCE

Quarterly Report

April 1,2017 - June 30, 2017

Value. Innovation. Experience.

—
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AUDIENCE OVERVIEW

www._sgstechnologies.net

& Sessions
«
n
CED o 707
B e Visitor | 8 Resuming Viskor
Semsons Ussrs Fageviews
886 585 2113
L e s arar S NP AV YA
Pages / Seasion vy Sesalon Duration Buunca Rata
2.38 00:02:15 61.40%
L e U T IR P | B bt b L)
% New Sessions
66.03% Screenshot 1.png
P Mg
TRAFFIC SOURCES
Default Channe! Grouping | Seasions. AT 3 Hew Uscrs Contribution to totak New Users v
886 586
o of Total 100 00% (856) % of Tokal: 100.17% (585)
1. M Direct 397 4181%
2. W Organic Search 125 38I3%
3. W Referal 164 19.57%
5G5S Technologie LLC




COUNTRY WISE VIEWS

e R

Country

1. W B United States
2. ®.Z India

3. mEN Tukey

4. =@ China

5. wER Bzl

6. mEm

Sermany

7. ® (notset)

Y
%

®. South Korea
S. W EH Australia

10. & B France

SGS Technologie LLC

of Tatst 100

www.sgstechnologies.net

13 Mazila

14 W Python-urlkb

5G5S Technologie LLC
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DEVICE CATEGORY
Device Category =S=265H005 v oW
886
% of Total 100.00% (B86)
1 W deckiop 708
2 W mobile 158
3 W fablet 20
BROWSER
Erowser Seagiona
vy New Usera Contribution to total: |
1. W Chrome
886 586
% (836 % of Totst 7% (585) 2. W Fusfox
679 8345% 3. W Sazfan
m 529% 4 Internet Explorer
13 222% 5. W Edga
10 1.71% 6. Sogou wab spidar
7 1.19% 1. W Mozila Compatible Agent
6 1.02% 5. Android Browser
3 1.02% k2 UG Browsar
4 068% 10. W Android Webview
3 051% i Safari (in-app)
2 0.34% 12, BlackBarry

New Users
586
% of Total 100 17% (585)
81.06%
16.38%
256%
Sessiong

www._sgstechnologies net

Conminution to 1oLEL | New Users v

Contribution to total: | Sezsiong A




